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EDUCATION FUNDING

Adequate Funding Formula — State and Local Aid for Education

Background Points

e With a critical need in closing education gaps, expanding programs and services, community
schools, and improving student achievement, in 2016, lawmakers formed the Kirwan
Commission to meet the challenges of a changing global economy and prepare Maryland
students to be successful citizens in the 21st century.

e The Kirwan Commission’s recommendations evolved into The Blueprint for Maryland’s Future,
which originally passed in 2020, was vetoed by Governor Hogan, and had its veto overridden in
2021. The Blueprint revises the state’s school funding formula for the first time in nearly two
decades. Over the next 13 years, the Blueprint calls for billions of dollars of new investment in
Maryland schools that would expand career and technical education programs, community
schools, and pre-k; provide more resources for students from backgrounds of poverty and
students with special needs; increase educator pay; hire more educators and expand and
diversify the educator pipeline; and create a new, more rigorous accountability system. These
programs are designed to raise achievement and address Maryland’s economic inequality with
programs to target concentrated poverty.

e The governor will have a significant impact on the future funding and success of Maryland
schools. The Blueprint is landmark legislation, but there is a continued need for investment in
Maryland schools to see that the Blueprint is successfully implemented, and in ensuring that
educator voices are heard and respected throughout implementation.

1. Please provide your general and specific thoughts on the Blueprint for Maryland’s Future. In
your answer, please specify whether you believe additional revenue is needed to address our
public education needs, and if so, how you will generate that additional revenue.

This landmark piece of education was critically needed to ensure comprehensive changes become a
reality. All children should be assured of promising futures and this legislation will be instrumental in
developing the overall quality of education. The main revenue source should be from the state level
down by strategically implementing shared revenue percentages from casinos and similar programs
that realize state profit. Designated tax funding should also be developed utilizing a multi-year
strategy.



There is considerable need to improve educator recruitment and retention. Class sizes have
increased because of cost-cutting measures and/or hiring freezes, layoffs, and retirements.
Many support personnel positions have been eliminated. And Maryland is always challenged
with filling educator jobs because we import nearly half of all certificated teachers from prep
programs in other states. The coronavirus pandemic has exacerbated these shortages. At the
same time, the Blueprint calls for the hiring of 15,000 educators to address these issues and
provide more individualized attention to students. How will you work in the General Assembly
to address critical recruitment and retention, while being consistent with collective bargaining?

Programs designed to recruit should be implemented in our public schools that focus on attracting
students to this profession at an early age. State funded tax credits could be developed that provide
tax relief in all jurisdictions for new and tenured educators. Legislators should participate in
roundtable discussions by MSEA and local associations to hear from those in the profession of the
needs and ideas to ensure retention. All of this can be done without affecting collective bargaining.

Funding for Non-Public Schools

Background Points

MSEA believes any education dollars spent outside of improving public schools makes it harder
to achieve the progress necessary to provide a world-class education for every student.

The FY22 state budget unfortunately includes new and record levels of funding for non-public
schools. The non-public school textbook/technology program receives $6 million. Non-public
schools also receive $3.5 million in construction funding. The BOOST voucher program now
receives $10 million and continues to reward and fund private schools that have controversial
discriminatory practices.

Non-public school funding for programs in the budget such as textbooks, technology, school
construction, and vouchers reduce the state’s General Fund while subsidizing the cost of private
education. Data from the first few years of the BOOST program indicated that more than 70% of
voucher recipients already attended and paid for private school before receiving the voucher.

The Maryland State Department of Education requires a certificate of approval or registration
for private schools; it does not accredit or license them. Private schools do not have to report or
administer teacher qualifications, class sizes, adherence to College and Career Readiness
Standards, student retention rates, graduation rates, demographics, or discipline or suspension
policies. Without these measures, it is impossible to effectively evaluate the programs funneling
public tax dollars to private schools.

Do you support or oppose draining funds from public schools by providing vouchers for private
or religious schools, including through the BOOST voucher program?

Support
X__ Oppose

Additional Comments:




If the decision is made to privately educate children, the expense should be the responsibility
of the parents or guardian.

How will you address state aid for private and religious schools through the nonpublic school
textbook, technology, school construction, and voucher programs?

Increase funding for nonpublic schools

Maintain funding at current levels for nonpublic schools
X___ Decrease funding for nonpublic schools

Eliminate funding for nonpublic schools

Additional Comments:

As previously stated, funding of these systems should be the primary responsibility of those
who are attending. | cannot, however, in good faith, immediately eliminate funding. Funding
levels can be decreased utilizing a phased in approach which should not affect learning.

Do you support requiring any school (public or non-public) that receives public funding to
adhere to policies regarding antidiscrimination, student achievement standards, school safety
and discipline standards, certified teachers, employee protections, and student assessments?

__X___ Support
Oppose

Additional Comments:

There must be levels of accountability when public funding is involved, and | don’t know why
any teacher would not want antidiscrimination policies or safety and discipline standards and
employee protections. The process of time required for student assessments in recent years
has been very difficult for staff to manage. If assessments are going to be done, we should
only be doing those that are necessary to track our students’ successes. They should be
shortened and more flexible. We should not be doing federal mandated assessments that
don’t necessarily help increase student achievement. To much learning time is missed taking
assessments.



COMMUNITY SCHOOLS AND GREATER SUPPORT FOR STUDENTS WHO NEED THE MOST HELP

Background Points

Poverty dramatically and negatively affects the wellbeing of children, particularly in the areas of
physical health, mental health, safe housing, access to technology, parental support, family
planning services, nutrition, youth employment, and education. Each of these areas play a large
role in whether students can learn and do well in school—making it imperative that these
opportunity gaps be closed if we want to provide an equitable education in our communities.
According to data collected by MSDE, 48% of Maryland public school students were enrolled for
free and reduced-price meals this school year (meaning their family income level is at or below
185% of federal income poverty guidelines).

MSEA supports the establishment of community schools which are designed to help close these
opportunity gaps by making the school a hub for essential services that students in
disadvantaged communities lack.

Community schools generally have the following four components: (1) they serve a high
concentration of students in poverty; (2) they employ a full-time coordinator to lead community
school-related services; (3) they conduct a needs assessment to identify key road blocks to
learning and the services needed to close the opportunity gaps; and (4) they work with
community partners to bring those needed services into the school building or nearby locations
to make them accessible to students and community members.

The Blueprint phases in community schools beginning in FY20, starting with 219 schools with
80% or more of their students enrolled for free and reduced-price meals. Community schools
will be added, phased in according to highest levels of poverty first, until FY27, when a predicted
557—nearly one-third of all schools in the state—are projected to become community schools.
That makes this one of the largest scale expansions of community schools in the nation.

The American Rescue Plan provided additional funding to assist with the expansion of small
group instruction delineated in the Blueprint. Of these funds, at least 20% must be used to
address pandemic-associated learning gaps through the implementation of evidence-based
interventions, such as summer learning or summer enrichment, extended day, comprehensive
afterschool programs, or extended school year programs.

6. Beyond the continued formula support to fund community school coordinators and per pupil

funding for community schools, how will you support the expansion of community schools in
your role as a member of the General Assembly?

Community schools are important for not only all the above reasons in the blueprint but also
to ensure student success is accelerated. This, however, should be a local strategy as one size
does not fit all. While | would support this at the state level it is critical to ensure local
autonomy.




7. As Maryland uses federal funds from the American Rescue Plan to focus on tutoring as a
solution for academic loss and the Blueprint continues the focus on small group instruction,
what other legislative initiatives would you propose to support student learning for students
who need the most help?

| would support peer tutoring opportunities in conjunction with summer learning and enrichment
programs. | do, however, also believe tutoring can be beneficial when conducted in the scope of
school hours so also adding additional personnel for these programs including mental health is crucial.

8. MSEA supports hiring community school coordinators as school district employees and requiring
that all tutors and aides hired for small group instruction also be local school system employees
and not privately provided employees or part of other county agencies. Being a school system
employee will not only ensure adults in school buildings supporting students are colleagues and
able to collaborate throughout the school day to meet unique needs but will also ensure these
staff members are part of a bargaining unit. Do you support or oppose MSEA's position to have
these coordinators and tutors/aides be school system employees?

__X__ Support
Oppose

Additional Comments:
These individuals should have the protection of policies and procedures and be on correct pay

schedules and tracks.

Continuing Impact of the Pandemic

Background Points

e The pandemic has exacerbated a pre-existing, multifaceted housing crisis. Housing costs
continue to rise, keeping some families out of the market entirely, while those whose incomes
were slashed during the pandemic have fallen so far behind that the Census Bureau estimates 7
million households as of late June 2021 face eviction when the temporary moratorium on
eviction enacted during the pandemic is lifted.

e The pandemic has also increased stresses, adverse childhood experiences (ACEs), food
insecurity, and digital divide issues for our students.

e The pandemic has exacerbated a pre-existing, multifaceted housing crisis. Housing costs
continue to rise, keeping some families out of the market entirely, while those whose incomes
were slashed during the pandemic have fallen so far behind that the National Equity Atlas
estimates approximately 129,000 Maryland households, as of August 2021, are behind on rent
and face possible eviction when the temporary moratorium on eviction enacted during the
pandemic is lifted.

9. How will you address increased needs for mental health supports for students and educators in
the wake of the pandemic?



There should be more emphasis on school-based personnel, boots on the ground, and less
supervisory positions. The need is in our schools not in school headquarters. Increased
funding to local health departments and citizens service organizations is also necessary.

10. Safe and affordable housing is necessary for all students to be able to succeed in school. What is
your position on affordable housing and how it relates to education?

Affordable housing is crucial and as a County Commissioner | have supported low rent and
assisted rent and mortgage programs. There should be a strong emphasis at the state level on
these programs as well including correct funding.

11. The pandemic further illuminated the immediate need for reliable, affordable access to
technology for all students and educators in our state. How would you propose to eliminate the
digital divide?

As County Commissioner | have been working hard to ensure we are receiving all the Federal and
State grant funding we can to achieve 100 percent connectivity. Carroll is lucky to have about 92
percent of our citizens that are connected but because of the rural nature in Carroll providing the last
mile is challenging. | just met with Comcast this week to ensure they are doing all they can to provide
fiber to these rural areas. We are also actively meeting with other ISP’s as it is crucial to have multiple
choices. At the state level | will absolutely ensure the funding for this critical infrastructure does not
slow. My District includes the new Charles Carroll Community Center and | made sure a computer lab
was included in the plans. There is no excuse in 2022 to not have internet and | will make sure this is
fixed. This takes time so patience is a virtue. In the interim a program to provide hot spots to those
without connectivity could also be put together. | live and breathe this issue as | am one of those
citizens who has no internet so | will be all over this.

Virtual Learning

Background Points

e Statewide closures due to the pandemic forced educators and schools to implement virtual
learning as an alternative to traditional in-person learning. The haste with which our schools,
educators, and students were required to pivot was unprecedented and without advance
planning. There is no doubt that the initial roll-out of virtual learning, coupled with the
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If elected, what specific policy goals and objectives will you pursue aimed at addressing racial and social

justice?

VIRTUAL SCHOOLS

12.

13.

While we believe that well-planned, goal-specific virtual learning options should be considered
to meet the individual learning or course requirements needs of some of our students, MSEA
opposes any effort to create permanent virtual schools. We believe that they do not best serve
our students’ learning needs nor our state’s goal to provide a world-class education to all
Maryland students. Research has shown that virtual schools—including virtual charter schools—
produce poorer academic outcomes. Assuming healthy and safe learning environments, we
know that students are better served by in-person instruction.

__X___ Support
Oppose
Do you support or oppose contracting out to the private sector any services currently or
traditionally provided by public school employees?
Support
X___ Oppose

Additional Comments:

The only exception would be in an extreme situation where there are just not enough
personnel, for example mental health or nursing personnel. Ideally this should never occur.



14. What allowances or guardrails would you like to see implemented related to virtual learning
options?

Preparation and good planning are essential for virtual learning. Procedures should be in place that
provide a clear purpose for the meeting. Effective time management is also essential as virtual activity
can lead to distractions. Clear expectations with ground rules should be in place to assure effective
virtual learning. While this is certainly not the preferred method of instruction reality must be
considered where clear steps are in place for effective learning.

Healthy and Safe Learning and Working Enviroments

Background Points

e MSEA supports funding for school construction and renovation necessary to ensure a high-
quality teaching and learning environment, including construction to reduce class size and
appropriate heating, ventilation, and air conditioning systems. MSEA supports legislation
establishing and funding air quality and climatization assurance programs within the school
construction and renovation programs, and legislation requiring the construction and
maintenance of secure facilities to protect the health and safety of education employees in the
performance of their duties.

e With the override of the governor’s veto of the Blueprint for Maryland’s Future, the Built to
Learn Act (HB 1, 2020) was triggered. The legislation will infuse $2.2 billion in new construction
and school renovation efforts across the state. This will create jobs and help meet the safe and
healthy building conditions needed for learning and working.

e According to the Maryland Department of Labor, prevailing wage is defined as, “The hourly
wage, usually benefits and overtime, normally paid to the majority of workers, laborers, and
mechanics within a particular area.” Prevailing wages are established by regulatory agencies,
such as government, for each public works trade and occupation, as well as by State
Departments of Labor or their equals. Prevailing wage laws address shortages in skilled labor
workforce by increasing apprenticeship opportunities, reducing injury rates, and increasing
worker productivity. Because they ensure a stable, well-qualified workforce, prevailing wage
laws produce good value for taxpayers.

15. Do you support or oppose protecting Maryland’s existing prevailing wage requirements for
school construction projects?

__X__ Support
Oppose

Additional Comments:

| do support prevailing wage requirements within reason. It is important to remember that
educational buildings are very challenging to build and obtaining the best personnel to ensure
they are done correctly is important. Every opportunity to get the right personnel on job sites
is crucial and it is not always about wages.



Racial and Social Justice

Background Points

MSEA unequivocally believes that our diversity makes us stronger. We fundamentally believe
that schools should be welcoming and nurturing learning environments for students of all
backgrounds and beliefs, and places where all our students see themselves in the lessons they
learn and experiences they enjoy. While students of color made up approximately 64% of the
student population across the state in school year 2019-2020, our state had only 29% teachers
of color, 38% principals of color, and 45% assistant principals of color. MSEA was represented on
the Kirwan Commission and a vocal advocate of the Blueprint for Maryland’s Future in part
because of our support for training and developing high-quality teachers and education leaders,
particularly those from diverse and historically underrepresented backgrounds.

Every child, regardless of their background or zip code, deserves education justice and equitable
access to opportunities, resources, and supports. We believe that the lives of our Black and
Brown students matter and that all our students have a fundamental right to be educated in
safe, healthy, and supportive learning communities and all our educators deserve safe, healthy,
and supportive working environments.

Maryland and U.S. history are far more diverse than is generally reflected in the content and
courses currently taught in our public schools. Far too many Marylanders can progress through
their formal primary and secondary education and rarely, if ever, see themselves reflected in the
content they are learning or hear about themselves in the stories they read and are told. This
lack of inclusivity negatively impacts not only our students’ ownership of and agency in their
learning, but it also adversely impacts their overall engagement in their learning and portrays a
one-sided view of our history for all students. This disconnect is further exacerbated by the
dearth of a more diverse field of educators in our schools and by the disproportionate (and
sometime inaccurate) representations seen in society and in our culture that ultimately
reinforces a sense of “otherness” for the people, communities, and cultures who have been
rendered less relevant and less valuable. MSEA recognizes the vital importance of ensuring that
all students learn about historical figures who not only had a tremendous impact on the forming
of our state and our nation but whose actions and sacrifices laid the foundation upon which this
nation’s pledge of “liberty and justice for all” must be built.

MSEA has a track record of being supportive of the Dream Act, Marriage Equality, and other
social justice issues. We are proud to put our organizational power behind social justice issues
at the state level.

MSEA is committed to developing critical thinking skills in our students because we know that
they enable them to better understand the problems our society faces and to develop collective
solutions. To that end, we are abundantly clear that truth and honesty are fundamental
components of teaching and learning, as are academic integrity and professional responsibility.
Our essential mission is to prepare our students for college, career, and life and to play an active
role in our democracy.
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16. MSEA supports honesty in education. To encourage critical thinking, we believe educators

17.

18.

should have professional autonomy and should be afforded the deference to teach the truth in
their classrooms, schools, and districts. Do you support or oppose this position?

__X___ Support
Oppose

Additional Comments:

Educators have very tough jobs and it is essential to allow them to have professional
autonomy.

How will you support diversity, equity, and inclusion for all students throughout the state? What
specific policies do you support whose goals are focused on providing equitable access,
opportunities, resources, and supports?

Embracing diversity is critical to promoting a positive learning environment. Classrooms
should be safe allowing students to grow as individuals building critical thinking. This in my
opinion is one of the strong pillars of successful learning. Policies maintaining consistent
communication, acknowledging and respecting every student, and infusing diversity in lesson
plans are some ideas. Teachers must also work together with their administrators to ensure
support is consistent.

MSEA’s promotion of Black and Brown voices and racial justice in our schools includes the
recruitment and retention of educators of color. What is your plan to attract and retain more
racially diverse educators?

It starts with creating positive and inclusive school climates. Creating strong mentorship
programs and encouraging young people to look at becoming educators is also important.
Studies have also shown that other employees in schools such as building supervisors and
food service are often great resources, involving them in diversity discussions has been found
to be very successful. Out of the box thinking is needed for this subject.

11



EVERY STUDENT SUCCEEDS ACT (ESSA)

Background Points

The federal Every Student Succeeds Act (ESSA) gives states greater authority for academic
standards, school accountability, and education policy. ESSA prohibits the U.S. Department of
Education, through regulatory or waiver processes, from setting national academic standards.
ESSA prohibits the U.S. Department of Education from tying teacher evaluations to standardized
test scores. ESSA reinforces collective bargaining protections and removes adequate yearly
progress as a benchmark for school progress.

Instead, each state must decide on its own state academic standards and assessments, and must
develop its own accountability system for school success. Each school will receive a rating as
determined by this accountability system, and based on these ratings, low-performing schools
will be identified for a support and improvement process. Maryland’s ESSA plan commits to the
continued use of Common Core State Standards and the NEXT Generation Science Standards, as
well as the Maryland Comprehensive Assessment Program (MCAP) assessment as its statewide
math and English Language Arts assessment.

In 2017, the Maryland General Assembly passed HB 978, the Protect Our Schools Act, and
overrode Governor Hogan’s veto to guide Maryland’s implementation of ESSA. The Protect Our
Schools Act defends local school board authority from an overreaching State Board of Education
as the state plan is implemented. It ensures school ratings will rely on 65% academic indicators
based on state test scores, graduation rates, and English-language learner proficiency and 35%
school quality indicators, such as school climate, student attendance, and access to a well-
rounded curriculum. This is the most balanced split between test and non-testing indicators in
the country. It also prohibits the State Board of Education from privatizing schools during the
support and improvement process for low-performing schools.

The Maryland plan assigns a percentile ranking to each school, as required by the Protect Our
School Act, but also ranks each school on a 1-5-star rating scale. MSEA opposes this because it is
incredibly damaging to schools and school communities to label their schools as failing.

19. MSEA supports a state plan as envisioned by the Protect Our Schools Act that uses all required
school quality indicators, limits the over-reliance on standardized testing, takes a holistic
approach to evaluating schools rather than a labeling system, and prioritizes local autonomy in
creating and implementing any interventions for low-performing schools. Do you support or
oppose MSEA’s priorities regarding ESSA implementation?

Support
X___ Oppose

Additional Comments:

This subject is a tad misleading. There are jurisdictions where this could be beneficial. Larger
jurisdictions such as Baltimore City, Montgomery etc. could use this to ensure no student is
being left behind. Accountability is extremely important in jurisdictions where huge amounts
of funding are being received with sometimes little amount of success rates. This is a subject
that deserves local autonomy. Carroll County, in my mind, does not need anything like this
which leads to my opposition.

12




20. Traditionally, performance-based assessments have measured students' ability to apply the
skills and knowledge learned from units of study. Should Maryland seek innovative
performance-based assessments rather standardized assessments?

__X__Yes No

Additional Comments:
As | stated in a previous answer, assessments can be time consuming. | support implementing

changes that would encourage improving the assessment process. Innovative, in my mind, means new
ideas and creative thinking. | believe this would be a positive step in upgrading or enhancing the
assessment process.

CHARTER SCHOOLS

Background Points

e MSEA supports Maryland’s current charter school law. It protects high standards, the collective
bargaining rights of employees, and the local autonomy and needs of a school system. The law
also provides flexibility for charter providers and employees to reach agreements outside of a
collective bargaining agreement that allow the school to meet the needs of its mission and
students. This combination of protections and flexibility makes Maryland’s charter school law
the best in the nation.

e Maryland currently has 51 charter schools in four counties and Baltimore City, with the vast
majority (32) located in Baltimore City and serving approximately 25,000 students. Because of
the strong oversight and assistance provided to charter schools and the vigilance in the review
of each proposed charter school, the success rate of those approved here is much higher than
any other state.

e Studies have consistently shown that although some charter schools may do well, on average,
most perform about the same as or worse than traditional public schools.

e Inrecent legislative sessions, charter advocates have championed legislation that would
undermine local control of schools, including creating a 25" school district, lowering standards
and accountability, and circumventing certification requirements and collective bargaining
rights. Our highly ranked schools depend on keeping our standards high and our charter school
law strong. MSEA believes it is necessary to continue to reject efforts to overhaul a law that
works and meets the needs of students, parents, school employees, school districts, and our
state.

21. MSEA supports public charter schools that are under the control of local school boards, require
making enrollment open to all students, require the hiring of certificated teachers, are held to
the identical high standards as traditional schools, and protect collective bargaining rights of
employees hired at the school. Do you support or oppose MSEA’s policy statement with regards
to charter schools?

__X__ Support Oppose
Additional Comments: | remain challenged by any legislation or process that would

affect the rankings of our schools, which ultimately affects every aspect of positive learning
environments.

13



RETIREMENT SECURITY

Background Points

MSEA believes that guaranteeing adequate income upon retirement, which is best accomplished
through defined benefit plans, serves the interests of public education and all education
employees by enhancing recruitment efforts, improving retention rates, and creating a high-
quality public education system. MSEA also believes that state and local employers are obligated
to fund the pension system sufficiently to provide a guaranteed adequate income at retirement.

The Teachers’ Retirement and Pension System currently serves approximately 109,000 active
members. The teacher system currently pays benefits to about 73,000 retirees. Retirees of the
teacher system receive an average monthly benefit of $2,020.

In 2011, the legislature reformed pension benefits for teachers and education employees,
including an increase in the contribution rate of all employees from 5% to 7% and a reduction of
the COLA calculation on all future years of service. Additionally, it made several changes for new
employees that created a bifurcated benefit structure. New employees have a reduced benefit
with a lower multiplier, longer vesting period, and changes in retirement age and benefit
calculation. Consequently, the pension benefit for new employees is among the worst in the
nation.

As a result of the reform actions taken by the legislature over the past few years, the state
retirement and pension systems are on a path to reach a 100% funded status by 2039, putting
the system back on solid financial ground.

Some have proposed eliminating employee defined benefit pension systems as a quick fix to
reducing state expenditures; however, studies indicate that alternative plans such as a defined
contribution or a hybrid-type plans result in severe cuts to employee accrued benefits and have
a long-term negative impact on state costs.

22. Do you support or oppose any action to diminish or threaten pension benefits such as

converting to a defined-contribution or hybrid-type pension plan for education employees?

Support
X___ Oppose

23. If you support further benefit changes, what types of reforms do you propose?

| support any reforms that keep up with the current financial climate and its ever-changing
needs. Modifications to improve pensions are the only issues | would entertain. | would not
consider anything that takes away from this most important aspect in life: Effective,
reasonable, fiscally responsible retirement plans.

14



MARYLAND WORKING FAMILIES

Collective Bargaining

Background Points
e MSEA supports efforts to protect and enhance the state’s collective bargaining laws.

e Collective bargaining is the negotiation of a contract—including wages, salary scales, benefits,
and working conditions—between employers and employees. The items agreed to in a ratified
collective bargaining agreement apply to all employees in a bargaining unit, providing a benefit
to employees and employers in not having to negotiate thousands of individual contracts.

e MSEA opposes right to work laws. Such laws restrict freedom of association and weaken
organized labor in Maryland. The strength of organized labor is critical to protecting workers,
ensuring quality, and maintaining fairness, safety, and competitive wages in the workplace.

25. Do you support or oppose public education employees’ rights to bargain collectively?

__X__ Support
Oppose

Additional Comments:

| am a proud member of Local 1311 as a retired Baltimore County Firefighter. | lived collective
bargaining for 30+ years. | support any effort to maintain and enhance wages.

Job Privatization

Background Points

e MSEA opposes any effort to outsource or privatize education jobs that are part of a bargaining
unit. MSEA maintains that any attempt to outsource or privatize jobs of public education
employees violates collective bargaining agreements because such an effort is in essence
terminating bargaining unit positions.

e Outsourcing and privatization efforts have threatened teacher and education support
professional (ESP) jobs for years. In the last few years, Anne Arundel County has attempted to
outsource teaching services for deaf and blind students, Talbot County has discussed privatizing
transportation services, and Kent County has attempted to privatize custodial services. There
have been multi-county efforts on the Eastern Shore to outsource the hiring of occupational
therapists and physical therapists to work in the schools.

e When jobs are outsourced, quality control is diminished, and safety is compromised. Public
employees are subject to background checks that private employers often do not require. After
privatizing, local school boards lose control over the individuals working in schools and have
little ability to provide input on job performance.

e Privatizers often use an argument of cost-savings as a means of winning contracts. The amount
is often misleading because they intentionally underestimate first year operating costs.
Ultimately, they reduce hours, health care coverage, or just cut jobs. All these steps lead to
increase in local unemployment and less money in the community overall.




26. Do you support or oppose contracting out to the private sector any services currently or
traditionally provided by public school employees?
Support

X__ Oppose

Additional Comments:
As stated previously | oppose privatization efforts unless there is a critical emergency need.

Then and only then, this would be temporary until the positions can be filled permanently.
Collaboration and support are achieved when staff are members of a team.

27. Do you support or oppose the creation of virtual schools that are controlled independently of
local school boards of education?

Support
__X__ Oppose

Additional Comments:

This would appear to be a nightmare as it pertains to accountability and structure.

Tax Policy

Background Points

e MSEA supports a revenue structure that will provide a predictable, reliable, progressive, and
stable source of sustained funding for education. MSEA is a partner in a broad coalition of
advocates that support a balanced approach toward solving budget problems by meeting the
needs and services of the public with adequate resources. MSEA supports updating and revising
the state income tax structure, broadening the state sales tax to online sales, and targeting
corporate tax reform by closing loopholes and tax avoidance schemes.

e MSEA supports an equitable means of maintaining and restoring revenue or of raising and
obtaining a fair share of additional revenues that directly or indirectly benefit public education at
all levels. Further, MSEA opposes any taxing or spending limitations that directly or indirectly
have an adverse effect on public education.

28. Do you support or oppose a balanced approach toward solving budget problems and ensuring
adequate resources for funding education such as updating and revising the state income tax
structure, broadening the state sales tax, and closing corporate tax loopholes?

___X__ Support
Oppose

Additional Comments:
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29. Please identify whether you support or oppose the following revenue measures:

Increase personal income tax on earnings above $500,000
__X___Support Oppose

Increase corporate taxes
_X Support Oppose

Close corporate tax loopholes (combined reporting, throwback rule, etc.)
___X__Support Oppose

Taxing income earned from wealth similarly as income earned from work
X__ Support Oppose

Increase the estate and inheritance tax on millionaires
X__ Support Oppose

Tax recreational marijuana sales, if legalized
__X___ Support Oppose

Additional Comments: | support all of these but would ensure accountability and

transparency.

Living Wage

Background Points

MSEA has supported increasing Maryland’s minimum wage as a policy that both aids working
families and stimulates the economy through increased consumer spending. Maryland’s
minimum wage is currently $11.75 per hour and is scheduled to increase on January 1, 2022, to
$12.50 per hour and to $15.00 per hour starting in 2025.

Many states have adopted provisions to index their minimum wage so that it keeps pace with
the rising cost of living and so the wage does not fall in real value each year.

Strong policies on living wage ensure dignity in wages to our lowest-wage workers. Living wage
policy has the benefits of assisting in lower job turnover, better worker morale, and modest
reductions in poverty.

30. Do you support or oppose a proposal for a uniform living wage across the state, indexing it
annually to keep pace with the cost of living and apply it to hourly employees in Maryland public

schools?
___X__ Support Oppose

Additional Comments:

| support a living wage across the state but am also a big proponent of local autonomy. Cost of
living and median income varies across the state, so it is imperative that we move forward

carefully with state wide wage policies ensuring each county has a voice.




ADDITIONAL ESSAY QUESTIONS

A. Please share what you consider to be your most significant achievements.

| am proud of my 8 years as a Carroll County Commissioner. | am also very proud of my public
safety career and subsequent appointments and achievements not only locally but statewide
and regionally. We have successfully moved this county forward in most areas. | am also proud
that my wife had a successful career as a school nurse and my oldest daughter is currently an
elementary teacher. My achievements can all be found at www.stevewantz.org

B. Please outline your top three public education priorities, how you will engage educators, and
how you would achieve and measure success on each.

Safe and inclusive learning environments
Fair and equitable wages for school-based personnel
Student achievement

All of these can be measured with the right plans in place for implementation and follow up
accountability procedures.

C. Educators and students deserve safe workplaces and learning environments, yet face biological,
physical, and social/emotional threats to their safety. Do you agree that this is a problem? If so,
what solutions would you propose?

| agree and as stated above it is one of my priorities. Educators should be consistently trained
by experts in the field of diversity and safety. Additional mental health personnel should be
available for student guidance. Peer support should be increased.

All of this can be accomplished by outsourcing experts in a reasonably fiscal responsible way.

After initial training, train the trainer methods could be accomplished with measures in place
to ensure consistent success. Funding could be increased to hire mental health experts, which |
strongly believe should be in each school similar to school nurses.

D. Please explain how you would work with your state and local education association when faced
with potential legislation relating to education issues (i.e., student discipline, employee rights,
special education, teacher certification, curriculum development, union rights).

As a legislator | would meet with these associations on a consistent basis throughout the year,
not just prior to the legislative session. It is important to have consistent, regular meetings.
Communication is the most important tool we utilize to ensure needs are met.
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